Applied Psychology for Managers and Supervisors PSPY38113T_S61   

Instructor:
E-Mail:

Phone:

Meeting Times:  

Course Description:
Elective Course
This course is designed to be an advanced course that applies theory to practice.  Topics include theories of personality, stress and its effects, coping processes, social thinking and social influence, interpersonal communication, careers and work, psychology and physical health, the self; friendship and love, and the impact of work on marriage and intimate relationships.
Course Format:

Hybrid
Student-Centered Learning Goals/ Outcomes for the Course:  
By the end of the semester, students who complete the course should be able to:

· master the ability to apply psychological principles to the workplace environment

· develop an openness to differing perspectives and a sense of personal values and ethics (consider this the class rule, it means we conduct ourselves with respect for each other)

· demonstrate their ability to use psychological terms appropriately by performing acceptably on written exams and by speaking in class

· compare and contrast the various methodologies used by psychologists

· check assumptions underlying common behaviors

· demonstrate an understanding of how personal stress affects workplace performance as well as an understanding of what can be done to alleviate such stress

· gain an ability to gather and integrate information

Evaluation Criteria

Percent


Attendance 


15
Class participation

20
Written assignments

20
Term Paper


20

Final Exam


25

Total



100

Topic Outline (Chapters)
Week 1
1   Adjusting to Modern Life
2   Theories of Personality
Week 2

Assessing Personality and Work Performance

Week 3
3   Stress and Its Effects

4   Coping Processes
Week 4

Personality Disorders

Week 5
6   Social Thinking and Social Influence
7   Interpersonal Communication
12 Careers and Work

Week6

14  Psychology and Physical Health

5   The Self

8   Friendship and Love

9   Marriage and Intimate Relationships

Week 7
Oral Presentations

Term Paper Guidelines 

The term paper should examine a work related psychological problem from the viewpoint of TWO of the following schools of psychology: Behaviorist, Cognitive, Psychoanalytic or Humanist.  You are to take the role of a supervisor using these techniques and determine what you would do to improve the performance of the employee(s) with the problem.  The key is to select a “reasonable” problem.  I am available for consultation on your “problem”.  In essence, it is a compare/contrast format.  It is not so important to identify which of the two views is best, as to identify the merits/ deficiencies of each viewpoint.  The term paper should be approximately 5 typed pages.  It should be in proper form with logical presentation, proper spelling and grammar, appropriate footnoting of material, and bibliography.  It is due on the last class session.  
Incompletes: While it is expected that students will be able to complete the course on time, unexpected circumstances may arise.  Consistent with program policy, if a student cannot complete the course in the allotted time, the student must complete a contract outlining what material is missing and estimating when it will be submitted.
Attendance Policy

Since class participation accounts for 20% of the final grade, absences will impact your success in the class.  One absence can be made up through additional online assignments.

Text:  Psychology Applied to Modern Life: Adjustment in the 21st Century , 10th Edition, Weiten, Wayne and Margaret A. Lloyd, Thomson Wadsworth,  2012.  ISBN-10: 0495553395  The text is required.  Study guides and related materials are optional. Check to see if you can rent it at chegg.com or a similar site; the 8th edition is acceptable.

Relationship of Course to Program Goals/Outcomes
Through class discussion and written assignments, this course will meet the program competencies of communication, research, multicultural and ethical decision making and social problem solving. 
Policy on Academic Integrity:

The mission of Manhattan College is to provide a contemporary, person-centered educational experience characterized by high academic standards, reflection on faith, values and ethics and lifelong career preparation.  In keeping with this Mission, Manhattan College has devoted itself to fostering a climate of academic trust and integrity, so that our students master their disciplines through their own hard work and manifest their respect for their own work and the work of others through openness and honesty.  Our students accept the Academic Code of Honor and pledge that they will not cheat lie or steal or tolerate others who do.  Academic integrity is at the heart of the Manhattan College learning experience.  Academic integrity means that every member of the academic community accepts the responsibility to be honest, truthful, ethical and accountable for all intellectual efforts, for all access to and presentation of data, facts, information and opinions, and for all access to and use of data or other files (printed, oral, audio, video or digital) related in any way to students, faculty, staff or administration.

